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' Inequality
— of workforce accessto
structured, accredited

learning experiences
m Separation

— practitioner development
and academic attainment

= No agreement

— onhigherlevels of practice
within and between
pharmacy disciplines

= No planning
— forsuccessionor
consistency of service
m Dissatisfaction

— lackof clarity for junior
pharmacists

— lackof careermap
= Vanability
— inquality of practice at
junior and seniorlevels
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What the White Paper says...

PG education and CPD

general, advanced and consultant mod e e s (H) oepertment
Accreditation processes s ol o S

services

credentialing

PwSI

Government looks to SHAS

to ensure appropriate arrangements in
place to approveonsultant posts

Government expects

GPhC will seek to regulate advanced & ¢«
specialist practice
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Pharmacist development model

Undergraduate & General post Higher level Higher level
preregistration registration practice (1) practice (2)

Advanced Consultant
Practitioner Pharmacist

_ PhwS/IAdvanced & Consultant Level

Professional Development Frameworks

Workplace education; worlbased learning
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Competency iceberg
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Effective and
persistent behaviou

Knowledge
Skills
Abilities

Values, attitudes
and beliefs
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Components of performance
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